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BEFORE THE
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WASHINGTON, DC 20268-0001

Complaint of Mid-Hudson Area Local Docket No.
And Consumers of USPS

COMPLAINT OF MID-HUDSON AREA LOCAL & CONSUMERS
REGARDING FAILURE TO REVISE AND UPDATE
INFORMATION TO THE UNION & CONSUMERS

ON THE AMP STUDY FOR MID-HUDSON P.& D.
CENTER

APRIL 2.2013

Mid-Hudson Area I.ocal
P.O.Box 10116
Newburgh, NY 12552
(845) 567-1866
usermh8734(@aol.com

I

1. The USPS has announced their move to take originating and INP as
well as Destinating mail from June 2013 until the end of summer 2013
from the Mid-Hudson P. & D. Center in New York. This action violates
the Postal Regulatory Commission’s mission to hold the Postal Service
accountable be in compliance, and to remain financially secure. Title 39
U.S. C. Chapter 36 as added by this Act the Postal service shall in
consultation with the PRC, develop and submit a plan to meet the
standards including HR6407 (109™) Postal Accountability and
Enhancement Act Section 302 POSTAL FACILITIES ( C) (D) (ii)
Section 302. Postal Service Plan C 3 CONTENT OF FACILITIES
PLAN (A) (B) (C) (D)



2. AMP study done in 2011 is cutdated, not accurate; changes have
occurred in staffing, savings have been captured through new low wage
postal support employees, the communities potentially affected not
provided adequate public notice, no revised network plans given to the
PRC as per required by the PAEA which the PRC oversees.

3. NLRB Ruling (3-1-2013) USPS must provide un-redacted copies of
completed AMP Feasibility studies with supporting data; management
has failed to do so prior to any decision to approve a study, and
continues not to provide information requested including revised
updated information. This violates the statues Title 39 Chapter 3691
Sec.302 Postal Service Plan. Under 3662 101(d) the USPS agrees to act
in efficient economical ways and fails when it does not revise the AMP
studies after changes have occurred that drastically cause savings,
however unwilling to provide new studies that show that moving mail
from one facility to another fails to save any monies.

4. USPS failed to provide all evidence coliected from the public in
December of 2011 falsification of actual public concerns and comments
As well as legislative members concerns missing from reports. New
Public meeting is requested after USPS provides information as per
NLRB Award and requesting PRC to use their enforcement tools to
direct the Postal Service to stop Mid-Hudson P. & D. Center AMP
implementation until section 302 C 1 (¢) and (d) of the PAEA has been
provided wherein the Postal Service needs to continue to revise its
network to meet the new conditions of the plant as well as keep unions
informed elected officials informed. The Postal Service is required to
abide by procedural requirements contained in the national agreements
and 302 C 3 A,B, C, D of the PAEA wherein new identification of costs
and savings be completed and then make a new decision based on the
updated facts. 54 facilities nationwide have similarly been affected, see
attached list.

II. Requesting that the PRC ensure that the postal system is accessible,
transparent, and financially secure by using their enforcement tools and
subpoena power and authority to direct the Postal Service to stop any
further AMP implementations of the 55 targeted cites for this summer
2013, due to unreliable data, and failure to comply with applicable



postal laws including the Postal Accountability and Enhancement Act
and Title 39 USC

ITI. There has not been a true study on the adverse affects of closings
or consolidations of the Plants on small and large businesses within the
communities. These 55 Plants are many times the back up for mail
processing when there are power outages, storms, and catastrophes.
Many of these plants have the bio-hazard detection systems for Anthrax
such as Mid-Hudson to provide safety to customers as well as employees
that are necessary during emergencies. Management has hidden the
costs of moving mail & equipment from one location to another,
especially over the 50 mile radius.

IV. Network rationalization has been based on false savings estimates
inaccurate data and will have maximum adverse impact on customer
service, business mail entry, and retail and delivery service will be
changed drastically. No new notification. The 55 AMP
Implementations for 2013 will affect Service Standards and fail to
promote the USPS as a reliable, efficient and relevant for the future.
This violates 39 USC 3662 101(d) and Section 302 of the PAEA that
states the Postal Service has to revise its distribution netwerk to meet
changing conditions and must best suit operational needs yet they have
failed to update after so many changes have been made at these facilities
over the last 2-4 years.

V. The Mid-Hudson P. & D. Center is self-efficient, located in prime
area for easy access to major highways and sets on the back of the
Stewart International Airport and has signed a least for $1 a year for 99
years in the Airport Industrial Park. The AMP move is to send mail
(raising transportation costs) to Albany over 96 miles away and then to
bring the mail back to the Mid-Hudson Plant to then be separated and
delivered to over 210 smaller offices in the Hudson Valley. The Albany
Plant is at its maximum throughput and space as it has already
consumed Binghamton, Platisburgh, and other smaller facilities near
by, and cannot handle the mail volume and DPS at the Mid-Hudson
Plant. The Hudson Valley is one of the larger growth areas in New
York.

VI. We have requested the evidentiary support that the Postal Service
has denied all 229 facilities with un-redacted copies of AMP studies



hiding actual costs for moving mail and equipment (see the NLRB
Award attached) and we still have not received transparency and
documents from the USPS ( see attached request to the USPS dated 3-
29-2013). We are requesting new studies as we are in need of the most
updated report since changes have occurred in staffing, new postal
support low wage earners, and mail volume increases in pareels.
Transparency needs to be enforced by the PRC.

VII. The 55 AMP sites accelerated for Advance Implementation
scheduled for the summer of 2013 need to be addressed by the PRC.
The PRC has not resolved these issues and violations of the PAEA and
39 3662 101(d). These studies are outdated, and the Union
Representatives were denied AMP Feasibility studies and PIRs. NLRB
ruled we have the right to these studies and they should be given prior
to a public meeting as well as prior to a decision to implement. We still
bave not received anything (see attached NLRB Decision).

VIII. The remedy requested is that the PRC utilize their enforcement
tools and direct the USPS to cease implementation of the 55 cites to be
either closed or consolidated. Cease movement of any mail and/or
equipment from any of the 55 plants. The PRC needs to use their
subpoena power and authority to force new AMP studies due to the old
studies being outdated. They do not reflect new savings and less staffing
that has occurred due to retirements. The study should include the new
rise in parcel and third class mail volume. Stop the USPS from
changing the service standards when they implement their old plans for
the 55 plants (see attached list).

IX. The USPS has continued to keep the employees, the unions, the
customers, the community and the PRC in the dark as to the adverse
affects of all the closings and consolidations. We are being used as
pawns so that pressure is placed on Congress to do their job and release
the USPS from PAEA requirements to pay into the health plan fund 75
years in advance, and to attempt to recoup the overpayments made over
the years that have not been returned to the USPS. This is being done
at the detriment of the communities and the workers. The PMG refuses
to resolve the issues of providing new revised studies, and have not
provided the un-redacted studies from years agoe. Our National Union
has met and conferred with the General Counsel to no avail. We will
provide testimony from our National APWU President and Vice



President on this matter of the results of this conferring that has
occurred.

X. This Complaint has been emailed to PRCCOMPLAINTS@usps.gov.

ObA P g

Deborah Szeredy Local Presiden
Mid-Hudson Area Local




American Postal Workers Union, AFL-CIO

Greg Beli
Executive Vice President

202-842-4250 {Office)
2028424297 (Fax)

Mational Executive Board

Chiff Guifey
President

Greg Beil
Execulive Vice President

Efzabeth "Liz” Powell
Secretary-Treasurer

Mike Mormis
Director. industrial Refations

Rob Strunk
Director, Clerk Division

Steven G. Raymer
Director, Maintenance Division

Robert C. “Bob” Pritchard
Director, #VS Davision

Bif Maniey
Director, Suppart Services Division

Sharyn M. Stone
Coordinator, Central Region

Mike Gallagher
Coordirator, Eastern Region

John H. Dirzius .
Coordinaior, Northieast Region

Princeila Vogel
Coordinator, Southem Region

Cmar M. Gonzaiez
Cootdinator, Western Region

1300 L Street, NW, Washington, DC 20005

March 28, 2013

To: Greg Bell
From: Greg Bell

Subject: Follow-up to lir dtd 3-26-13 regarding the Advance
Impiementation of 53 Sites the USPS has added (2}
Adddifional sites to be added to that list
(Notification No. GCCG20130214)

Please find attached a copy of a letter dated 3/28/2013 from Patrick
Devine, regarding the above reference matter.

You are designated as the APWU contact person in this matter. Contact
the USPS representative as soon as possible for discussion, if
appropriate. Please provide nofification of your review to me by 4/29/2013.

Please note: Your secretary should update the Notification Tracking
Module in Step 4 CAS as necessary.

GB/lbb
opeiu #2/afl-cio
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March 28, 2013

Mr, Cliff Guffey Cerililed Mail Tracking Number:
Prasident 7012 2920 Q000 8277 3000
American Postal Workers

Union, AFL-CIG
1300 1. Sireet, N.W. Faxe (202) 8424297

Washington, DC 20005-4128

Dear CHT

As @ follow up fo the notice provided Tuesday, March 28, reganding the decision to advance the
implementation of approximately 53 sites to 2013, the two additional sites indicated below are fo

be included,
Stuly Facllity Galning Paclilty(ies)

Area Facillly  Gity Stata | Area Samins ety State mﬂg@ Type
Brookiyn Morgan

NE panC | Brookyn  NY NE PADC HewYork NY Sept 2013 org
Wik Y ok

NE Hudson  Newbumgh NY NE ﬁ’gg’g Afbany NY lﬁ,ﬁén Orig &
PaDC 2013 Dost

The reason for this change is that the Postal Service has idenfified the opportunity to accelerate
the aniicipated savings while still malntaining the intetim SCF servlce standard, The Postal
Sarvice continues fo face one of the most difficult challenges In its history. The current econamic
downturn and confinued infernet diversion has led fo historically large deficits. As a result, the

Postal Service is not receiving enough revenue o austain the cost of its processing and delivery
network.

ltis projected that these consolidations will result in significant savings for the Postal Service.
Some affected career smployess may be reassighed to ather vacant positions. Reassignments
will be made In acoordancs with the collective bargaining agreement.

if you have questions, or need additional information, please contact Rickey Daan at extznslon
T412.

Sincerely,

S w f

Pafrick M. Devine
Manager
Contract Administration (APWU)

476 LENNT PLAZA BW

WasrinaTon DO 20200-4101 )
o . E (CA2013-337)
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"] Not Appilcable (N/A) _ . |
=To Be Determinad (TBD) R ot Bedle T e e gt e L b v o)

d:|= Completed . R o oW C

) = March = R PN 1 e N L R TR FHF

AREA Key De-Activation Plant all Artlvation I
Originating Destinating nps -
O-Lettar CuFlat O-Packnge D-Letter D-Flat, D-Packape DPS-Latgar pPs-Flak

Wausaupedp 8/24/13 8/24/19 8/24/18 N/A A N oI irgan Bay PG
Norther NI Mt PROC T oa0/4 9/36/13 s {/A A Perinicl V, Danicls P

__lSouther Connecticut PARC 9/20/13 9/30/13 9/30/13 9/30/13 [T T

_{tamiard PRDC o 9/10/13 9/30/13 9/30/13 | 9/30/13 Wostchonter PADG
Brooklyn P&DC 9/30/13 9/30/13 NI N M Moggan PADC
Mid-Hudson PADG 9/30/13 9/30/13 9/30/13 9/30/13 9/30/38 i/ LAlbany PRDG
Bakersfleld P&DC 6/1/2013 8/1/2013 _ 8/1/2013 6/1/2043 6/1/2013 6/1/2013 G/%ZD:I.B Santa Clarfta PADC
Gronada CSMPC 6/4/13 6/1/13 6/1/13 AT - HI /A~ laclson P&DE
Hot Springs NTL PK CSMPC TR T [ittle Rock AR phIC
tHouston PEDC 5/4/13 43 Noith Houston PROC
tHunstulila PADC [ YA JBlnningham PROC
Mid-Florlda PRDC N N/A- = {Orlanda PROC
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Arnerican Postal Workers Union, AFL-CIO CLIEF GUFFEY, PRESIDENT

For Immediate Release [PDF] Contact: Sally Davidow
March 27, 2013 (202) 842-4250

sdavidow®@apwu.org

APWU Denounces USPS Plans
To Accelerate Closure of Mail Processing Plants

“The APWU is outraged by USPS plans to accelerate the closure of 71 mail processing plants that were originally
slated for possible consolidation in 2014,” said APWU President Cliff Guffey.

“These closures will efiminate jobs, harm communities, and delay mail delivery every day — Monday, through

Saturday,” he said. The consolidations will drastically curtail local mail sortation and will virtually eliminate overnight
delivery.

“The Postai Service is on the brink of cutting service in a way that will permanently damage our treasured

institution. This would be a tragic mistake, and it is unnecessary,” Guffey said. The USPS notified [PDF1 the APWU on
March 26 that it would implement 53 consclidations this year that were originally scheduled for 2014. In January, the
Postal Service said it would accelerate implementation of 18 other closures.

“These closures could have been avoided enfirely,” Guffey said. “They are a casualty of congressional inaction.

“Congress must act now to enact meaningfu postal reform — reform that restores the Postal Service to financial
stability without destroying service or harming postal workers,” he said. “And Congress must act now to prevent the
Postal Service from implementing these devastating cuts in service.

“We are calling on members of Congress to support the Postal Service Protection Act, which was intreduced in the
Senate and House on Feb. 13. This legislation would address the cause of the Postal Service’s manufactured financial
crisis and allow the USPS to develop new products and services, so that it can remain relevant in the digital age,” he
said. The Protect Service Protection Act would protect — at least temporarily — current service standards.

-30«

[back to topl

http://www.apwu.org/news/forthepress/pressrel130327-consolidations.htm

htn-Mfararar amvom aramauvrcfarihoanracc firecoral 1 INAIYT anmanlidatinens hiea Ao nn
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March 28, 2013

Mr. Cliff Guffey Certified Mall Teacking Number:
Fragident 7012 2628 000D B277 292§
American Postal Workers

Union, AFL-CIO
1300 L. Street, NJW., Fax: (202) 8424297

Washinglon, DC 2000541238
Dear Cliff:

As & follow up fo the notice provided May 18, 2012 (enclosed) regarding the modified network
cansolidation plan for implementation of the decisions announced on February 22, 2012 (also
enclosed), a declsion has been made 10 advance the implementation of the sites on the enclosed
fist to 2043,

The regson for this change is that the Postal Service has identifled the opportunity to accelerate
the anticipated savings while sfill maintaining the interim SCF service standard, The Postal
Servica continues to face one of the most difficult challenges in its history. The current econamic
downturn and continued intemast diversion has led 1o hiskorically largs deficits. As a result, the
Postal Service is not receiving enough revenue to suatain the cost of its processing and delivery
natwork.

It is projected that these congolldations will resutt in significant savings for the Postat Service.
Some affected career employees may be reasslgned to other vacant positions. Reassignments
will be made in accordance with the collsctive bargaining agreement.

i you have guestions, or need additional information, please contact Rickey Dean at extension
7412,

Sincerely,

SHm

Patrick M. Davine
Manager
Contract Administration {APWU}

Enclostres

476 L'ENFANT PLazs SW
Wagkaton DG 20260-4101
WRAY.LEPE COM

(CA2013-308)
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2014 Advance List Final 03262013-2-40PM.xis

Study Facility Getning Facility(les)
Arca  Faclliey City State Arca Galnlng Sita City State Typa

TJCM  Ashevills P&DF Ashovilia RO CM Greamyiils PADO Geamille  8C Crig

2ICM  Cutnberand CSMPC Cumbesland MD CM Baltimors PEDC Balimere MD Dast

3iC Mook PADC Naorjolk VA, Ch Richmond PEDC Sandston VA, Orig

41EA Akron PEOC Akron CH EA Cleveland PADG Cleveland OH - forig

5iEA  Alwona PADF Duticansvills PA EA Johosbown PEDF Johnsfown  PA {D=st

GIEA Ganton OH P&DE Canfon OH EA Akton OH P&DC Akvon OH Dast

EA Chargston PADC Charleston WV

7lga  Clarkebura PEDF Clarkaburg Wy EA Pitisburgh PEDC Piisburgh A Orlg & Dost

SJEA Joknsan Clty CSMPC Johngon Clty TH EA Knoxville PALC Knoxvills T™ Crip & Dast

gJEA Lexington P&DC Leudnglon KY EA Knoxylte TN PEDC Knoxville TH Otig & Dest
10]EA Monmnauth PADC Eatonfown M) EA Trenton PADC Tremton NJ Dest
t1{EA  Southeastem PEDC Southeastam PA {EA Philadelphia PADC Phiadelphia  PA Dest
f2[EA  Tokds PODF Taodo O o Coummerepe.  Cowmwe oM Jorgsoes
13JGL Carbondale CSMPC Carbondale iL GL Saint Louls PEOC SaintLowis MO Oifg & Dast
146 Centralia CSMPC Centralia L GL Saint Louls PADC SuintLouis MO Orig & Dast
i51GL Wausau PEDF Rothschid W GL Green Bay PEDC Gman Bay Wi orly
16]GL Saginaw P&NC Saginaw M GL Michigan Metropiex M P&DC  Pontlac Mi Destinating
17 INE Kimer P&DC Edison NJ NE Dominlck V Danials PSDC Keamy NJ pps
18NE Norhem NJ Metro PROC Tekboro NJ NE Dominkck V Danlels P&DC Keamy NJ Origy
19|NE  Sauthem Connecticut PACC  Wallingford cr e o e ;‘:ﬁ"fggai A g & Doat
20INE Stamford PADC Slamford cT NE Wastchester NY PADG Whits Plains  NY Onig & Dast
211PA Bakarshiald PEDC Bakersiield CA PA Santa Clarita P&DC Santa Clarita CA Orig & Dest
22ISA East Texas P&DC Tylar TX 54 North Texas PADC Coppail ™ Oiig & Dast
23|84 Grepada CSMEC Grenada S 54 Jacksott P&DC Jackson Ms Onig & Dest
24954 Hot Springs Nl PR CSMPC Yol Springs National Park AR SA Liills Rock AR PEDC Little Rock AR Orlg & Dest
2615A Houston P&DC Houstan IR, SA North Houston PEDC Houston TX Orig & Dest
26 [5A Huntsville PAOF Huatsville AL SA Bitmingham PADC Blrmingham AL Dast
27|5A Mid-Flosida PADC Mid Florida FL SA, Orlando FEDC Onando Fi. Dezt
28 lSA South Florda PADC Pembroke Pines FL BA Miarmi PEDC Miami FL Cast
29)sA  Waco PRDF Wara ™ SA Austin PEIIC Auetinl TX Ong & Dest
30|WA  Alamosa CSMPC Alamosa O WA Danver FADG Danvar Co Crlg & Dest
37IWA  Bead CSMPC Band OR WA Portland PRDC Poriland OR Orlg
32iWA Butte CSMPC Bulte MT WA Billings PROF Eliings MT Dest
FIPWA Capa Glrardeau PEDF Cape Girardoat MO GL Saint Lovis PSDC Saint Louis MO Oirig
34jWA~ Clovls CSMPC Ciovis N SA Lubbock PEDF Lubbotk ¢ Orlg & Dast
35|WA  Colorado Springs P&DC Colorada Springs <Q WA Denver P&RC Denver <O Orly & Dagt
36|WA Purango CSMPC Durengo e WA Albuguerque PADC Albuquergque  HMW Orig & Dest
ATRWA  Eau Claire PADF Eau Claire Wi WA Saint Paul P&DGC Sgint Pawl - MN Qrig
38|WA  Grand Island PEDF Grand Isfand NE WA Omaha NE P&DC Omaha NE Orig&Dest 360013
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2074 Advance Uist Final 03262013-2-40PM I

Study Facility Gairring Facility{les)

Area  Faclity City Stata Araa Gaining Siba City Btat Typa
J9RWA  Halera CSMPC Helena MT pvA Great Falis P&DF Graat Falls  MT Dest
40jWA  Mankato PREF Mankalo MN WA Minnaapolis P&DG Minneapolls BN Orig
41QWA  Norfolk NE PAOF Nofolk NE WA Omaha NE P&DC Omaha NE Orig & Dest
42WA  Pasco PADF Pasce Wwa WA Spakana PADC Spokeana WA Orig & Dest
430WA Pendleton CSNMPG Pendieton OR YUA, Portland P&DC Paortland OR Orlg
44¥NA  Roswell CSMPC Roswell R SA Lubbiock PEDF Lubbock T Orig & Dest
45MWA  Saint Cloud PADF Walts Park MN WA Minneapolis PADC Minnaapolis  MN Orig
46FWA  Salids CBMPG Salida co WA Danver PEDC Denver co Orfg & Dest
£70WA  Salina KS PRDF Safina KS WA Wichita P&DC Wichita KS Crig
4REWA Tucson PADC Tuesan AZ WA Phoenix PEDC Phoetiix AL Dest
498WA  Tucumcar CSMPC Tutumeari N WA Albuquemus PREC Albuquernqie  NM Orizy & Dast
500WA  LaCrosse'Wi LaCrosse Wi WA Saint Paul PEDC Salnt Paul  MN Orig
51fWA  Dodge City KS GEMPS Dodge City KS WA Wichita PADC Wichita K®s Orig & Dest
-] LY Lufiiin TX CSMPC Lufiin ™ 8SA North Houston PBC Houston X Dest
5318A Bryan TX CSMPC Bryan TX SA Norih Housten P&DC Hotston T Dast

3126213



American Postal Workers Union, AFL-CIO
ffid Hudson Arsa Local

PO, Box 10118, Newburgh, NY 12552

March 29, 2013

TO: Ed Kerner/Plant manager
FROM: Debby Szeredy/President

SUBJECT: NLRB Settlement Agreement for Un-redacted copy of AMP Feasibility Studies, with the
supporting data underlying each AMP study prior to public input meetings and a final
Decision

The Mid-Hudson Area Local is requesting a complete un-redacted copy of the AMP study for the Mid-
Hudson P. & D Center with all supporting data underlying this AMP study. We are also requesting all
the documentation of comments, reports, memos, letters, post cards, petitions, e-mails, resolutions, etc
that were collected during the 2011 Mid-Hudson Public Hearing and during the time period that
consumers had to participate in the survey. This also would include the sign-in sheets at the Public
Hearing in 2011. We know that the report you submitted regarding the public response was
incomplete. The report was manipulated. This time we want all the public evidence.

We are also requesting that once the Mid-Hudson Area Local has received such requested information
that within a reasonable amount of time for our review, a Public Hearing be scheduled in our area at a
facility that is large enough to hold at least 500 people. The scheduling of the meeting should be
conducive to our community as well.

Failure fo abide by the NLRB Settlement Agreement will cause a new charge to be filed with penalties

and fines to be included.

Sincerely,

Oy

Debby Szeredy/Presideit
Mid-Hudson Area Local



POSTED PURSUANT TO A SETTLEMENT AGREEMENT
APPROVED BY A REGIONAL DIRECTOR OF THE
NATIONAL LABOR RELATIONS BOARD

AN AGENCY OF THE UNITED STATES GOVERNWENT

FEDERAL LAW GIVES YOU THE RIGHT TO:

Fomm, join, or assist a union;

Choose a represeitative to bargain with us on your behalf,

Act together with other employees for your benefit and protection;
Choose hot 10 ¢ngage In any of these protected activities.

¢ & o &

WE WILL NOT do anything to prevent you from exercising the sbove rights.

WE WILL NOT refuse to provide the American Postal Workers Union, AFE-CIO, with
information that is relevant and necassary 1o its role as your bargaining representative of the
following empleyees which constitute a unit appropriate for the purposes of coliective bargaining
within the meaning of Section %{(b) of the Act:

All maintenance employees, motor vehicle employees, postal clerks, special delivery
messengers, mall equipment shop employees, and material distribution center employees,
employed by the Respondent.

WE WILL provide the American Postal Workers Union, AFL-CIO, with unredacted copies of
the completed Area Mail Processing {AMPF) Feasibility studies that it requested on October 4,
2011,

WE WILL NOT in any like or related manner interfere with your rights under Section 7 of the
Act. '

UNITED STATES POSTAL SERVICE

‘ _ | mployer) ’ -
Dated: ?)\?ﬁ‘k\\'} By: M Qu&d\k‘?&\mw

{Representative) (Title)

Tho Mational Labor Relations Board is an independent Foderl agency crealad n 1935 to enforcs the Nadonal Labor Relations Act. Itconducis secretbaliot
elettions to datemming whather employess wanf urdon tepresentation and it investigates and temedies tmfair labor practices by employers and unions. To find
out more abotl your dghls under tha Actand how to-file s chamgpe o efeclion pelifon, you may speak confidectially to anyapent with the Board's Reglaral
Oftica set forth helow, You may also obigin informaton fmm the Board's wehsita: wivw.olrh.oov and the toli-free numbar {855) 667-NLRE (6572).

Nafionat Lahor Refations Boand, Region & Wasﬁfn%{m Rasident Office

100 Sauth Charles Streef, Suile 600, Balimore, MD 21207 1099 147 Street, NW, Washingtea, DC 20570
Telephone: (410} 962-2822 Telephone: (262) 208-3000

Hours of Operation:8:15.2.m. to 4:45 p.m_ Hours of Operation: 8:15 a:m, 1o 4:45 p.m.

: THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE.
THIS NOTICE MUST REMAIN POSTED FGR 60 CONSECUTIVE DAYS FROM THE DATE OF POSTING AND MUST NOT BE ALTERED, DEFACED, OR
COVERED BY ANY OTHER MATERIAL ANY QUESTIONS CONCERNING THIS NOTICE OR COMPLIANCE WITH (TS PROVISIONS MAY BE DIRECTED
TO THE ABOVE REGIONAL OFFICE'S COMPLIANCE OFFICER,




American Postal Workers Union, AFL-CIO

1300 L Street, NW, Washington, DC 20005

March 28, 2013

To:  Local and State Presidents
National Business Agents
Regional Coordinators
Resident Officers
National Advocates

Re: NLRB Settlement Agreement Concerning APWU’s Request for Un-redacted Copies of
Area Mail Processing (AMP) Feasibility Studies

Enclosed you will find a copy of the National Labor Relations Board (NLRB) Settlement
Agreement between the USPS and NLRB dated February 12, 2013 (which the APWU received
from the NLRB on March 1, 2013) that requires the Postal Service to provide the APWU with
un-redacted copies of completed AMP Feasibility studies for the 252 consolidations that we
requested on October 4, 2011. Attached to the Settlement Agreement is an unsigned copy of the
“Notice to Employees” that the Postal Service is required to post in facilities and/or installations
from which bargaining unit work would be relocated as a result of the approved AMP studies.

As you may recall, on September 14, 2011, the Postal Service notified the APWU that it
was conducting AMP Feasibility studies at 252 facilities across the country. Please note that the
number of impacted facilities subsequently changed from 252 to 229,

The NLRB issued a complaint against the Postal Service for its failure to provide the
APWU with un-redacted copies of AMP Feasibility studies. The National Postal Mail Handlers
Union (NPMHU) also filed a similar charge concerning USPS failure to provide un-redacted
copies of AMP studies for several consolidation sites.

The NLRB ordered that both cases (NPMHU and APWU) be consolidated and scheduled
for hearing on the same day. A hearing for the cases was scheduled for February 13, 2013.
However, one day prior to the hearing, the Postal Service settled the cases.

Please note that, in the charge filed by the APWU, we also requested and were seeking
the supporting data underlying each AMP study and that APWU be provided copies of the un-
redacted AMP studies prior to the public input meetings and before a final decision is made.

The NRLB found that the APWU charge had merit and issued a complaint on the Postal
Service’s failure to provide un-redacted copies of the signed AMP studies at the time of the
Postal Service’s decision. The NLRB, however, concluded that a decision on the question of
whether the APWU has a statutory right to the unspecified underlying data used to formulate the



Memorandum re: Redacted AMP Studies
March 28, 2013
Page 2

AMP reports would be premature — since the question of whether the Union has a statutory right
to requested unredacted AMP reports has not been resolved.!

In accordance with the settlement between the NRLB and the USPS, the Postal Service is
required to post a signed “Notice to Employees” providing the disposition of the unfair labor
practice charge, specifically stating that the USPS will provide the APWU with un-redacted
copies of the completed AMP Feasibility studies. The notice must be posted in conspicuous
places in all postal facilities impacted by an AMP, and remain posted for a period of sixty (60)
consecutive days.

It should be noted that the Postal Service failed to post Notices within a timely fashion.
However, the NLRB informed the APWU that the Notices were to be sent to the impacted 229
facilities by email no later than March 27, 2013. We were informed that the delay in posting the
Notices was because the Postal Service had to gather the contact information for 229 USPS
representatives in order to send the email, and that once received, they are to be printed out,
signed, and posted.

Agreement fo Provide AMPs and PIRs Subject to Limited Non-Disclosure

In addition, enclosed you will find a separate Agreement between the APWU and USPS
that requires the Postal Service to provide the APWU with un-redacted copies of approved AMP
Feasibility studies and Post Implementation Reviews (PIRs), subject to Limited Non-Disclosure?,

The Agreement requires the Postal Service to provide the APWU with redacted and un-
redacted copies of approved AMP Feasibility studies and Post Implementation Reviews. Local
unions will continue to receive redacted copies of AMP studies and PIRs. However, locals are
entitled to un-redacted copies upon written request and submission of a signed copy of the
Agreement to Provide AMPs and PIRs Subject to Limited Non-Disclosure.

The Agreement provides that local union officials, including any grievance-arbitration
advocate designated to handle any related grievance, are entitled to un-redacted copies for
purposes related to the examination and consideration of the AMP Feasibility studies and PIRs,
and consistent with their duties as APWU representatives and the provisions of the Agreement.

Enclosed you will find a USPS memo that was sent to Labor Relations Managers in the
field regarding the Agreement, along with a copy of the Non-Disclosure Agreement for the

! That’s why the NLRB Settlement Agreement between the NLRB and USPS only addresses and requires the Postal
Service to provide un-redacted copies of AMP studies.

% The Postal Service asserted that the redacted portions of the AMP Feasibility studies and PIRs contain restricted
and confidential information. However, the APWU entered into the Agreement to Provide AMPs and PIRs Subject
to Limited Non-Disclosure without prejudice to its position that such information, or any part of it, must be
disclosed without necessity of the restrictions in the Agreement. A non-disclosure agreement is a binding agreement
in which one party agrees not to give a second party’s confidential or proprietary information to anyone else for a
specified period of time.
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parties at the local level to use.

Local unions can submit their request to, and meet with, the Installation Head (or
designee) to sign off on the Agreement. The Installation Head (or designee) would then forward
the written request and signed copy of the Agreement to the appropriate postal official to obtain
the requested information.

Underlying Data

Please note that we are currently engaged in discussions with the Postal Service
concerning a method for providing the underlying data to the APWU.

If you have any questions, you can contact me at (202) 842-8450.
In Union Solidarity,
Greg Bell
Executive Vice President



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD
SETTLEMENT AGREEMENT

IN THE MATTER OF
United States Postal Service Case 05-CA-072840

Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Party and
the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS:

POSTING OF NOTICES — Afier the Regional Director has approved this Agreement, the Regional Office
will send copies of the approved Notices to the Charged Party in English and in additional languages if the
Regional Director decides that it is appropriate to do so. A responsible official of the Charged Party will then
sign and date those Notices and immediately post them in the Charged Party’s installations and/or facilities
from which bargaining unit work would be relocated as a resuit of the approved AMP studies; the USPS is to
provide a list of those facilities to the Union and the Regional Director within 14 days of the signing of this
Settlement Agreement. If the Union disagrees with that list, it will provide the Charged Party and the Region
with a list of additional facilities within 14 days of receipt of the list from the Employer. The Charged Party
then will have 7 days to file a position with the Regional Director to name any additional facilities. The
Regional Director will then determine which if any of those additional named facilities will have a Notice
posted. All parties agree that the Regional Director’s determination of where Notices will be posted shall be
final and binding on the parties. The Charged Party will keep all Notices posted for 60 consecutive days after
the initial posting.

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said
Notice.

SCOPE OF THE AGREEMENT — This Agreement settles only the allegation that the Charged Party refused
to provide the Union with un-redacted copies of the completed AMP feasibility studies requested on October 4,
2011, as alleged in Section 2 of the charge in the above-captioned case, and does not settle any other case(s) or
matters. All other allegations as set forth in Section 2 of the charge in the above-captioned case are either
withdrawn or dismissed. It does not prevent persons from filing charges, the Acting General Counsel from
prosecuting complaints, or the Board and the courts from finding violations with respect to matters that
happened before this Agreement was approved regardless of whether the Acting General Counsel knew of those
matters or could have easily found them out. The Acting General Counsel reserves the right to use the evidence
obtained in the investigation and prosecution of the above-captioned cases for any relevant purpose in the
litigation of this or any other case(s), and a judge, the Board and the courts may make findings of fact and/or
conclusions of law with respect to that evidence. By approving this Agreement the Regional Director
withdraws any Complaint(s) and Notice(s) of Hearing previously issued in the above cases, and the Charged
Party withdraws any answer(s) filed in response.

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this
Agreement and the Regional Director determines that it will promote the policies of the National Labor
Relations Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a
Complaint in this matter. If that occurs, this Agreement shall be between the Charged Party and the
undersigned Regional Director. In that case, a Charging Party may request review of the decision to approve
the Agreement. If the Acting General Counsel does not sustain the Regional Director's approval, this
Agreement shall be null and void.

AUTHORIZATION TO PROVIBE COMPLIANCE INFORMATION AND NOTICES BDIRECTLY TO
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover letter
describing the general expectations and instructions to achieve compliance, a conformed settlement, original



notices and a certification of posting directly to the Charged Party. If such authorization is granted, Counsel will
be simulitaneously served with a courtesy copy of these documents.

Yes No__ RDE
Initials Initials

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of
notice that no review has been requested or that the Acting General Counsel has sustained the Regional
Director.

The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by
the Charged Party, and after 14 days notice from the Regional Director of the National Labor Relations Board
of such non-compliance without remedy by the Charged Party, the Regional Director will reissue the complaint
previously issued on May 29, 2012 in the instant case. Thereafter, the Acting General Counsel may file a
motion for default judgment with the Board on the allegations of the complaint. The Charged Party understands
and agrees that the allegations of the aforementioned complaint will be deemed admitted and its Answer to such
complaint will be considered withdrawn. The only issue that may be raised before the Board is whether the
Charged Party defaulted on the terms of this Settlement Agreement. The Board may then, without necessity of
trial or any other proceeding, find ail allegations of the complaint to be true and make findings of fact and
conclusions of law consistent with those allegations adverse to the Charged Party on all issues raised by the
pleadings. The Acting General Counsel may seek a remedy only at the Charged Party headquarters level. The
Board may then issue an order providing a full remedy for the violations found as is appropriate to remedy such
violations. The parties further agree that a U.S. Court of Appeals Judgment may be entered enforcing the Board
order ex parte, after service or attempted service upon Charged Party/Respondent at the last address provided to
the Acting General Counsel. Notwithstanding the provisions of this paragraph, no default shall be asserted after
two years from the date of the approval of this Settlement Agreement by the Regional Director,

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in
writing what steps the Charged Party has taken to comply with the Agreement. This notification shall be given
within 5 days, and again after 60 days, from the date of the approval of this Agreement. If the Charging Party
does not enter info this Agreement, initial notice shall be given within 5 days after notification from the
Regional Director that the Charging Party did not request review or that the General Counsel sustained the
Regional Director’s approval of this agreement. No further action shall be taken in the above captioned case(s)
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and
Notice.

Charged Party Charging Party

UNITED STATES POSTAL SERVICE AMERICAN POSTAL WORKERS UNION, AFL-
C10

By: Name and Title Date By: Name and Title Date

/s/ Roderick Eves 2/12/13 /s/ Greg Bell 02/11/2013

Deputy Managing Counsel Executive Vice President

Recommended By: Date Approved By: Date

/s/ Neelam Kundra 2/12/13 s/ Wayne Gold 2/13/13

Field Attorney Regional Director, Region 05




FORM NERB-4722
(6-00}

POSTED PURSUANT TO A SETTLEMENT AGREEMENT
APPROVED BY A REGIONAL DIRECTOR OF THE
NATIONAL LABOR RELATIONS BOARD

AN AGENCY OF THE UNITED STATES GOVERNMENT
FEDERAL LAW GIVES YOU THE RIGHT TO:

¢ Form, join, or assist a union;

¢ Choose a representative to bargain with us on your behalf;

@ Act together with other employees for your benefit and protection;
¢ Choose not to engage in any of these protected activities.

WE WILL NOT do anything to prevent you from exercising the above rights.

WE WILL NOT refuse to provide the American Postal Workers Union, AFL-CIO, with
information that is relevant and necessary 1o its role as your bargaining representative of the
following employees which constitute a unit appropriate for the purposes of collective bargaining
within the meaning of Section 9(b) of the Act:

All maintenance employees, motor vehicle employees, postal clerks, special delivery
messengers, mail equipment shop employees, and material distribution center employees,
eraployed by the Respondent.

WE WILL provide the American Postal Workers Union, AFL-CI0, with unredacted copies of
the completed Area Mail Processing (AMP) Feasibility studies that it requested on October 4,

2011
WE WILL NOT in any like or related manner interfere with your rights under Section 7 of the
Act.
UNITED STATES POSTAL SERVICE
{Employer)
Dated: By: )
(Representative) (Title)

The National Labor Relations Board iz an Independant Federal sgancy crealed in 1935 to enforca the MNatienal Labor Refafions Acl, H conducts secret-ballot
alections o determine whather employees want union representation and [t invesatigates and remadies unfair labor praclices by smployars and unicns, To find
out more about your rights under the Act and how 1o flte a charge or elaction petition, you may speak canfidentialy to any agem with the Board's Reglonal
Cffica sot forth bolow, You may aleo obtain information from the Board's wabsita: yww,oidh.gov and the tollfree number (B68) 667-NLRB (8572).

Nationaf Labor Relatlons Board, Region 5 Weshin%{nn Resident Office

100 South Charles Street, Suite 500, Balimore, MD 21201 1090 14" Slreat, NW, Washingten, DC 20570
Telephona: (410) 962-2822 Telaphona: {202} 208-3000

Hours of Operation: 8:15 a.m. to 4:45 p.m. Hours of Oparafion: 8:15 am. to 4:45 p.m.

THIS IS AN OFFICIAL ROTICE AND MUST NOT BE DEFACED BY ANYONE.
THIS NOTICE MUST REMAIN POSTED FOR 80 CONSECUTIVE DAYS FROM THE DATE OF POSTING AND MUST NOT BE AL TERED, DEFACED, OR
COVERED BY ANY OTHER MATERIAL, ANY QUESTIONS CONCERNING THIS NOTICE OR COMPLIANCE WITH ITS PROVISIONS MAY 8 DIRECTED
TQ THE ABDVE REGIONAL OFFICE'S COMPLIANCE OFFICER,



Labor Relations Managers (AREAS)

SUBJECT: AGREEMENT TO PROVIDE UNREDACTED COPIES OF APPROVED
AREA MAIL PROCESSING (AMP) FEASIBILITY STUDIES AND POST
IMPLEMENTATION REVIEWS (PIRs), SUBJECT TO NON-
DISCLOSURE

The APWU and NPMHU have filed unfair labor practice charges with the NLRB seeking
to be provided with certain information which has been redacted previously from the
approved Area Mail Processing (AMP) Feasibility Studies and Post Implementation
Reviews (PIRs) provided to the unions. Pursuant o the attached agreements dafed
February 12, 2013, which resocive the NLRB charges filed by the APWU and NPMHL),
the Postal Service has agreed, upon written request from the unions and their Locals,
and upon execution of a signed Nondisclosure Agreement, to provide unredacted copies
of the approved AMP Feasibility Studies and PIRs. The Local unions seeking these
documents will be required 1o request the documents and to execuie separate signed
Nondisclosure Agreements.

This office, which maintains confroi of the approved AMP Feasibility Studies and PIRs
received from Processing Qperations, is seeking your assistance in providing these
documents to the Local unions. The process outlined will be implemented when it is
necessary to provide unredacted copies of AMP Feasibility Studies and/or PIRs fo local
presidents and official representatives of local unions affiliated with the APWU or
NPMHHLU in accordance with paragraphs 4.1 and 4.}, respectively, of the attached non-
disclosure agreements.

1. Asindicated above, Local presidents and official representatives of local unions
affitiated with the APWU, including any grievance/arbitration advocate designated
fo handle any related grievance, subject to the terms of paragraph 5 of the
February 12, 2013 non-disclosure agreement, will receive unredacted copies of
AMP feasibility studies and PIRs only upon wriiten request and only after
providing a copy of the attached non-disclosure agreement signed by the
individuals who will have access to the CONFIDENTIAL INFORMATION.

2. The written request and signed copy of the non-disclosure agreement must be
submitfed to the District Labor Relations Manager for the District in which the
impacted facility or facilities are located.

3. The District Labor Relations Manager will obtain the requested unredacted
copies by contacting the Area Labor Relations Manager. Upon verification of the
documents required in paragraph #2 above, the Area Labor Relations Manager
will obtain the unredacted copies from Rickey Dean, the designated

. Headquarters Labor Relafions Contract Administration (APVVU) specialist. The =~
documents may then be forwarded to the appropriate District Labor Relations
Manager for distribution to the requasting Local ynion.

4. The District Labor Relations Manager will maintain an accurate record of all
requests for unredacted copies of AMP feasibility studies or PIRs, including the



AGREEMENT TO PROVIDE UNREDACTED COPIES OF
APPROVED AREA MAIL PROCESSING FEASIBILITY STUDIES
AND POST IMPLEMENTATION REVIEWS,
SUBJECT TO LIMITED NON-DISCLOSURE

THIS IS AN AGREEMENT, effective as of the date signed by the United States Postal
Service, by and between the United States Postal Service, an independent establishment of the
Executive Branch of the United States Government ("POSTAL SERVICE"), and the American
Postal Workers Union, AFL-C|O, Local # with its principal place of business as

("APWU™).

WITNESSETH

WHEREAS, the POSTAL SERVICE agrees to provide the APWU Local # with
redacted and unredacted copies of approved Area Mail Processing ("AMP") Feasibility Studies
and Post iImplementation Reviews (“PIRs") concerning AMP’s that impact employees working in
facilities under their jurisdiction .

WHEREAS, the POSTAL SERVICE has asserted that the redacted portions of the AMP
Feasibility Studies and Post Implementation Reviews contain restricted and confidential
information (“CONFIDENTIAL INFORMATION?), in the nature of: names and addresses of
persons, the public disclosure of which is prohibited by 39 U.S.C. § 412, as well as
commercially sensitive disaggregated current and proposed volume, work hours and
productivity information; and proposed transportation cost estimates;

NOW, THEREFORE, in order to protect the claimed restricted, sensitive and confidential
nature of the CONFIDENTIAL INFORMATION, the POSTAL SERVICE and the APWU Local #

agree as follows:

1. The APWU Local # shall be under no obligation to hold in confidence
any information disclosed by the Postal Service in the redacted copies of the AMP Feasibility

Studies and PiRs.



2. The APWU Local # acknowledges that the CONFIDENTIAL
INFORMATION is not owned by the APWU, and that nothing contained in this Agreement shall
give the APWU any right, title, or interest in the CONFIDENTIAL INFORMATION except as
provided and limited by this Agreement. It is hereby understood and agreed between the
parties, however, that the APWU Local # may make notes and/or make copies of the
CONFIDENTIAL INFORMATION, subject to the restrictions set forth in this Agreement.
3. The APWU Local # agrees that it shall hold in confidence in perpetuity
all CONFIDENTIAL INFORMATION, the disclosure of which is prohibited by 39 U.S.C. §412 -
L.e., the names and addresses of persons in the “Stakeholder Notification™ portion of the AMP
Feasibility Studies or PIRs.
4, The APWU Local # agrees that it shall hold all other commercially
sensitive CONFIDENTIAL INFORMATION provided to it for a period of five (5) years from the
date the CONFIDENTIAL INFORMATION is provided by the POSTAL SERVICE. For that five
(5) year period, unless written consent is obtained from the POSTAL SERVICE, disclosure of
any CONFIDENTIAL INFORMATION by the APWU Local # shall be restricted, and
shall not be disclosed or disseminated, except to the following individuals (‘RECIPIENTS"):
a. L.ocal president and official representatives of local unions affiliated with the
APWU Local # , including any grievance/arbitration advocate
designated to handle any related grievance, subject to the terms of
paragraph 5 of this Agreement; and

b. Any arbitrator hearing any grievance or dispute involving the APWU and the
POSTAL SERVICE, provided that: (i) the arbitrator is informed of the
confidential nature of the CONFIDENTIAL INFORMATION,; (ii) the arbitrator
agrees to keep such information confidential and, (jii) to the extent the arbitrator
relies on CONFIDENTIAL INFORMATION in his or her decision, the arbitrator
and parties agree that any portion of the decision discussing CONFIDENTIAL
INFORMATION will be maintained under seal.

5. The APWU Local # shall use the CONFIDENTIAL INFORMATION only
for purposes related to the examination and consideration of the AMP Feasibility Studies and

PIRs, and consistent with its duties as bargaining agent for the Postal Service bargaining unit

2



employees, and not inconsistent with any of the provisions of this Agreement. The APWU Local
# shall use the same degree of care as it employs with its own confidential information,
but in all events shall use at least a reasonable degree of care.

6. The POSTAL SERVICE shall provide unredacted copies of the approved AMP
Feasibility Studies and PiRs to the individuals listed in sub-paragraph 4(a) of this Agreement
only upon written request and only after obtaining a signed copy of this Non-Disclosure
Agreement, signed by the individuals who will have access to the CONFIDENTIAL
INFORMATION. The Local president of the Local union affiliated with the APWU (including
Local # ) shall submit written requests for unredacted copies of the AMP Feasibility
Studies and PIRs fo the District Labor Relations Manager for the District in which the impacted
facility or facilities are located. Any dispute that may arise between the parties at a particular
local facility, should one occur, shall not have any effect or impact on this Agreement between
the Postal Service and the APWU or any other locals affiliated with the APWU to the
CONFIDENTIAL INFORMATION under the terms of to this Agreement.

7. The APWU Local # shall not remove any restricted, proprietary,
copyright, trade secret, or other legend from any form of the CONFIDENTIAL INFORMATION.

8. The APWU Local # shall be under no obligation under the provisions of
paragraph 3 to hold in confidence any CONFIDENTIAL INFORMATION which:

a. Is or becomes public through no fauit of the APWU Local # or
the RECIPIENTS;

b. Was known prior to the time of disclosure by the POSTAL SERVICE;

c. is properly received by it on a non-confidential basis from any third party
who is lawfully entitled to make such disclosure;

d. Af the time of disclosure to the APWU Local # was known by the
APWU Local # free of restriction as evidenced by

documentation in possession of the APWU Local #

e. Is required by a final court order, or an order of the National Labor
Relations Board, to be disclosed without confidentiality restrictions; or



f. Is independentily developed by the APWU Local # without
breach of this Agreement.

9. The parties shall designate representatives who are familiar with the information
and data described in this Agreement who shall have the authority to resolve any technical
issues of production of the information and data.

10. This Agreement expresses the entire agreement and understanding of the
parties with respect to the subject matter hereof and supersedes all prior oral or written
agreements, commitments, and understandings pertaining to the subject matter hereof. This
Agreement shall not be modified or changed in any manner except in writing and signed by both
parties.

11.  The APWU Local # enters into this Agreement without prejudice to its
position that such information, or any part of it, must be disclosed without necessity of the
restrictions in this Agreement. The APWU Local # reserves the right to request
disclosure of this information, or any part of it, without the restrictions contained in this
Agreement, and fo seek legal, administrative, and/or arbitral redress should the POSTAL
SERVICE refuse. It is understood that the APWU, Local # unless the POSTAL
SERVICE agrees otherwise, is obligated to comply with the terms of this Agreement until such
time as a legal administrative or arbitral tribunal issues a final decision requiring disclosure
without restrictions, or with different restrictions.

12.  This Agreement shall not be cited and/or used as precedent by either the APWU
Local # or the POSTAL SERVICE, except that either party may rely upon or cite to the
terms of this Agreement in order to implement its terms, or in a grievance, arbitration or other
dispute hetween the POSTAL SERVICE and the APWU Local # concerning the

disclosure of confidential information relating to facility consolidation or closure.



iN WITNESS WHEREOF, the POSTAL SERVICE and the APWU Locai # have

executed this Agreement effective as of the date signed by the POSTAL SERVICE.

AMERICAN POSTAL WORKERS UNITED STATES POSTAL SERVICE
UNION, AFL-CIO Local #

By: By:
Title: Title:
Date: Date:




date of the request, the name and title of the APWU representative who signed
the non-disclosure agreement, and the date unredacted copies were provided.

Attached for your convenience and perusal are: 1) signed copies of the setliement
agreements resolving the NLRB charges; and 2) Non Disclosure Agreements for hoth
the APWU and the NPMHU to be filled out and signed upon a Local union’s written
request for Area Mait Processing (AMP) Feasibility Studies and Post Impiementation
Reviews/(PIRs).

M % Date Z*\g)g

Patrick M. Devine
Manager
Contract Administration (APWU)

Attachmenis



